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Equality & Diversity Policy
Statement of Intent
RSPCA East Berkshire Branch is committed to equality of opportunity and the creation of a diverse workforce.

This document sets out RSPCA East Berkshire Branch's policy on equality and diversity and outlines how these issues are approached in an employment context.

This policy is non-contractual.

Equality of opportunity means ensuring there is no unlawful discrimination against employees and others at work, including job applicants.

Diversity means recognising that drawing on a wide pool of talent will make an organisation more effective and enhance public image.

Scope

The policy applies to all employees and other people at work (e.g. trustees, volunteers, contractors).

Whilst this policy is non-contractual, employees and others need to be aware that breaches of equality legislation, especially harassment and bullying, may result in disciplinary action. In some circumstances unlawful discrimination may also incur personal legal liability.

Equality & Diversity policy statement

RSPCA East Berkshire Branch is committed to equality of opportunity, the elimination of unlawful discrimination and the development of a diverse workforce.

In order to fulfil these commitments RSPCA East Berkshire Branch aims to ensure that:

· Volunteers (including applicants) and others at work shall not receive less favourable treatment because of the following 'protected characteristics': age; disability; race, colour, nationality, ethnic or national origin; religion or belief; sex; sexual orientation; gender reassignment; pregnancy and maternity; marriage and civil partnership or any other protected characteristic for the purposes of discrimination legislation. This list includes a 'protected' characteristic that a person may or may not have and/or the person's association with another person with such a characteristic.

· all volunteers and others at work have the same opportunity to develop and progress within RSPCA East Berkshire Branch based on merit and to contribute positively towards its work.

· all volunteers and others at work treat their colleagues with respect and are free from harassment, bullying and inappropriate behaviour.

· all trustees recognise their responsibilities for treating existing and potential colleagues fairly and are accountable for their actions.

· all trustees are given appropriate training in equality and diversity issues and should not be involved in recruitment, selection, assessment, grievance, disciplinary or capability matters until such training has been completed.

· all policies, procedures and practices are free from unlawful discrimination.

This policy will be communicated to volunteers and others at work and training provided, as necessary. The policy will be monitored and reviewed to ensure it is working effectively.
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